 SEQ CHAPTER \h \r 1INTERVIEW QUESTIONS FOR NURSES
There are 3 basic questions underlying all interview questions: (1) Can he/she do the job? (skills); (2) Will he/she do the job? (motivation); (3) Does he/she fit? (chemistry, style, relationships).  In answering all questions, turn your responses into benefit statements and tell stories of how your talents and experience can directly respond to the needs of the organization.  Most importantly, in answering any question you must communicate confidence.  Confidence is rooted in knowledge, and knowledge is rooted in preparation.

100+ interview questions can be found by clicking here.  Keep in mind that hospitals are corporations or companies, so substitute “hospital” when the question asks about corporation or company.
Additional Questions Often Asked in Nursing Interviews:
· Tell me about yourself.  Tell me about your background.

· Why did you select to attend the Georgia Baptist School of Nursing?  Why did you select Nursing?

· Why do you want to work for this hospital?

· How and why did you select our hospital to interview with?

· What do you know about our hospital/services?  

· How do you feel you can help our hospital/organization?

· How long do you expect to work for us?

· What area would you prefer to work?

· How do you feel about shift work?

· What have you done that shows initiative?

· How do you feel about taking orders from another person?

· What type of person do you find difficult to get along with?

· What is your personal philosophy of nursing?

· How long would you envision yourself in this position before you got bored (or burned out)?

· What do you think a hospital owes its employees?

· How could you contribute to this hospital?

· How far do you think you can go in this hospital?

· You notice that your co-worker is stealing drugs from the secured cabinet.  What would you do?

· Why do you want to go into the Nursing profession?






· Based on your personal experience, how could the health care industry improve?
Questions to Ask Employers:
· What do you like best about the hospital?  What do you like least?

· Is management centralized or decentralized?

· How would you describe the management philosophy?

· What does orientation include and how long does it last?  Will I receive full salary during orientation?

· Where are new graduates usually assigned?

· What is the size of the unit?

· What is the ratio of patients to nurses from shift to shift?

· What is the ratio of RNs to LPNs and nursing assistants?

· What are the roles of LPNs and nursing assistants?

· What support services, such as IV team, code team, EKG techs, etc., are available?

· What is the greatest challenge that the healthcare industry faces during the next year?

· How would you describe the hospital’s culture?

· How would you describe your nursing philosophy?

· What qualities are you looking for in the person who fills this position?

· What skills are especially important for someone in this position?

· What are some of the expectations for a new Nurse during the first six months on the job? 
· How much individual responsibility and autonomy do nurses have on nursing procedures?
· What type of care delivery system do you use – team, primary, modular, or case management?  On all shifts?
· Do nurses have 8, 10, 12, or 24 hour accountability?
· How will my performance be evaluated?  By whom?  How often?
· Is there a career ladder?  Do you promote from within?
· Is an advanced degree recommended or required for advancement?
· What in-service programs are available?
· Is there a Nursing library?
· How can I earn CEUs here?
· How much time off is allowed for workshops, seminars, meetings, and conferences?
· Is malpractice coverage provided?
Questions Not to Ask (at least in the first interview):
· What is the salary?  (Discuss salary only if the employer brings it up and know your desired salary range.)

· What are the benefits?

· How much vacation time will I get?

· Will I have to work overtime?  How often?
· Will you pay for me to get my graduate degree?  (Discuss only in terms of tuition reimbursement if the employer offers the program.)

· How many holidays do we get?
· Is there financial compensation available for applications/review courses/exams?
· What is the procedure for transferring from one unit or shift to another?
· Do you pay extra for specialty certification and education?
· Is staff parking available?  A cafeteria?  Child-care facilities?  Staff health services?
· Do you give cost-of-living increases?
· Can vacation days be accumulated from year to year?
· Can unused sick leave be added to vacation time?
· How much of a discount do I receive on medications and in-patient care?
Behavioral questions will also be asked.  Click here for general information on behavioral questions.  Questions for Nurses could include:

◙
Tell me about the time when you…

◙
Provide an example of when you…

◙
Describe a time when you…


·
were disappointed in your performance.


·
made a major sacrifice to achieve an important goal.


·
worked effectively under a great deal of pressure or stress.


·
were really bothered by the actions of another co-worker.


·
were especially creative in solving a problem.


·
had to deal with a personality conflict with a boss or co-worker.


·
felt really good about a decision your made and the process you went through.


·
used facts and reason to persuade someone to accept your recommendations.


·
utilized your leadership ability to gain support for what initially had strong opposition.


·
were able to build team spirit in a time of low morale.


·
built rapport quickly with someone under difficult conditions.


·
were particularly effective on prioritizing tasks and completing a project on schedule.


·
were highly motivated and your example inspired others.


·
found it necessary to tactfully, but forcefully, say things that others did not want to hear.


·
had to make a decision you knew would be unpopular.


·
made a mistake and learned from it. 


·
failed at something and had to deal with it.


·
conformed to a policy with which you did not agree.


·
had to deal with an irate patient.
For additional information, contact the Career Services Office at  (678) 547-6023 to schedule an appointment for a practice interview and/or to get you specific questions answered.

