Prioritizing Work Values


The following categories of values motivate individuals to varying degrees. This exercise is designed to help you prioritize your values as you currently hold them. 

Indicate how important each of the following are to you by circling the appropriate number. 

Scale: 7=Very Important 1=Not Important 

1. INDEPENDENCE
Operating independently,

With minimal supervision 

1     2     3     4     5     6     7

Depending primarily on myself

for getting the job done

1     2     3     4     5     6     7

Working alone a great

percentage of the time


1     2     3     4     5     6     7

Setting my own goals and

schedule



1     2     3     4     5     6     7

Making the final decisions on work

that I do



1     2     3     4     5     6     7

TOTAL  ____________

2. CREATIVITY
Using and developing my

creative talents


1     2     3     4     5     6     7

Contributing new ideas in 

work situations



1     2     3     4     5     6     7

Inventing/utilizing new techniques

or approaches to problems

1     2     3     4     5     6     7

Using original solutions rather than

relying on routing procedures

1     2     3     4     5     6     7

Producing a unique product or

end result



1     2     3     4     5     6     7

TOTAL ________________

3.  CHALLENGE
Solving difficult problems

1     2     3     4     5     6     7

Handling assignments that challenge

or require me to learn something
1     2     3     4     5     6      7

Tackling assignments others prefer 

to avoid



1     2     3     4     5     6      7

Doing something others said couldn't

be done




1     2     3     4     5     6      7

Avoiding work that is easy

1     2     3     4     5     6      7

TOTAL ________________

4.  MONEY
Having a level of income that 

affords me luxuries


1     2     3     4     5     6     7

Having financial security

1     2     3     4     5     6     7

Having an unlimited potential for

income




1     2     3     4     5     6     7

Having a high level of fringe benefits

or "perks"



1     2     3     4     5     6     7

Being financially independent

1     2     3     4     5     6     7

TOTAL ______________

5.  SELF EXPRESSION
Being able to express my ideas

through work



1     2     3     4     5     6     7

Developing my potential to

the fullest



1     2     3     4      5    6     7

Expressing my unique talents or 

abilities through my work

1     2     3     4     5     6     7

Having a job that I can mold to

fit my changing self


1     2     3     4     5     6     7

Being myself in the work 

environment



1     2     3     4     5     6     7

TOTAL _____________

6.  SERVICE TO OTHERS
Helping or giving service to

others




1     2     3     4     5     6     7 

Working for an organization 

that benefits society


1     2     3     4     5     6     7

Making the world a better

place to live



1     2     3     4     5     6     7

Being useful or needed


1     2     3     4     5     6     7

Helping those who are less fortunate

than I am



1     2     3     4     5     6     7

TOTAL ______________

7.  POWER
Seeing things happen as a result

of my effort



1     2     3     4     5     6     7

Using my leadership abilities influencing

the direction of the organization
1     2     3     4     5     6     7

Supervising/directing the work of 


others




1     2     3     4     5     6     7

Being responsible for large projects, 

significant amounts of money, or large

numbers of people


1     2     3     4     5     6     7

8.  ACHIEVEMENT
Having the opportunity to advance

to a high level position

1     2     3     4     5     6     7

Achieving a high level of competence

in my work



1     2     3     4     5     6     7

Seeing the end results of my work
1     2     3     4     5     6     7

Regularly setting and accomplishing


goals




1     2     3     4     5     6     7

Being able to master new information 

and skills



1     2     3     4     5     6     7

TOTAL _____________

9.  RECOGNITION
Job title and status


1     2     3     4     5     6     7

Being affiliated with a well known

and respected organization

1     2     3     4     5     6     7

Having my work recognized and valued 

by others



1     2     3     4     5     6     7

Being respected by my colleagues

for my achievements and contributions
1     2     3     4     5    6      7

Having my work acknowledged by

promotions



1     2     3     4     5     6     7

TOTAL _____________

10.  INTERPERSONAL RELATIONS
Working with people who share my

interests



1     2     3     4     5     6     7

Meeting new people


1     2     3     4     5     6     7

Working cooperatively with a team
1     2     3     4     5     6     7

Interacting with a wide variety of

people on a regular basis

1     2     3     4     5     6     7

Working in a harmonious environment

in which each person is valued for

his/her unique personality

1     2     3     4     5     6     7

TOTAL _____________

11.  VARIETY
Working in a variety of environment

regularly



1     2     3     4     5     6     7

Having a wide variety of 

responsibilities


1     2     3     4     5     6     7

Avoiding routine activities

1     2     3     4     5     6     7

Being able to modify my job

occasionally



1     2     3     4     5     6     7

Having work that exposes me to 

new situations, people and ideas

regularly



1     2     3     4     5     6     7

TOTAL _____________

SCORING INSTRUCTIONS
Starting with the first category, add up your scores and put your number in the space indicating Total.  Complete each category by totaling each and putting your number in the space indicating Total.  Then answer the following questions:

Which three values are your highest priorities?

Which three are your lowest?

Are these priorities reflected in your current work? 

Yes
No

What conflicts or discrepancies do you see between your values and your work?

How would you like to change this situation?

